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Manjari has forged a strong 

relationship with the cobble 

traders union, but it wasn’t 

always that way. In the early days 

there was general mistrust from 

the cobble traders union about 

the true motives of Manjari. The 

cobble traders union was 

convinced that Manjari was 

trying to shut their business 

down and were reluctant to 

engage in a meaningful dialogue.  

During those early negotiations 

the cobble traders union would 

deny the existence of child 

labour or claim that child labour 

was the only way to provide 

enough household income.

Trust was gradually built on both 

sides though and eventually it 

was possible for Manjari and the 

project team to engage in open 

and frank dialogue with the 

cobble traders union. This gave 

Manjari the opportunity to talk 

about the long term implications 

of child labour.

The first common myth to dispel 

was that poverty is the main 

reason why children end up 

working. There are many other 

factors at play. If children could 

be put through education there 

were huge long term benefits for 

the child, the family and the 

community. It was explained that 

employing children provided a 

small short term financial benefit 

but in the long term there was a 

huge cost as children would 

never have the opportunity to 

realise their full potential. It is 

worth mentioning that the 

cobble traders are from the 

Budhpura community. Finally 

they began to see the bigger 

picture, that child labour was 

bad, not only for the children 

involved, but for the community 

as a whole, their own 

community.

Bringing the cobble traders 

union on board was a major 

development for the Child 

Labour Free Zones Project. The 

Manjari project team and the 

cobble traders union members 

sat down to work out a strategy. 

The principle, that not a single 

child will be employed by any of 

the members, formed the 

bedrock of this strategy: No child 

will be employed in the cobble 

yards.

A board stating, “Child Labour is 

prohibited in these premises and 

employing children is a 

punishable offence” is to be 

placed outside the main gate of 

the yard. The cobble traders 

union and Manjari are now 

working together to motivate 

children to attend school.

Budhpura Cobble Traders Union: From 
advocating existence of child labour to 
becoming a protector of child rights
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UNDERSTANDING THE LAW  
In this section a brief overview of the key international law that governs child 

labour, as well as relevant national laws in India, and the way that companies must 

engage with the legal process are detailed.  

INTERNATIONAL LAW ON CHILD 
LABOUR
There are a number of international legal documents that legislate child protection 

and labour. These include: Child protection documents, Labour Documents, and 

relevant principles and guidelines. The name of the most relevant are detailed in 

the diagram below.

CHILD 
PROTECTION

LABOUR

PRINCIPLES  
AND  

GUIDELINES

CONVENTION ON 
THE RIGHTS OF THE 
CHILD (CRC) 1989

ILO

UNITED NATIONS 
GUIDING 
PRINCIPLES ON 
BUSINESS AND 
HUMAN RIGHTS         
(UNGP)

ORGANIZATION FOR 
ECONOMIC 
COOPERATION AND 
DEVELOPMENT 
GUIDELINES FOR 
MULTINATIONAL 
ENTERPRISES 
(OECD GUIDELINS)

 

ARTICLE 32

CONVENTION 182 
(1999) ON WORST 
FORMS OF CHILD 
LABOUR

COVENTION 138 
(1973) ON MIIMUM 
AGE (15 YEARS) FOR 
ADMISSION TO 
EMPLOYMENT  
AND WORK

 

INDIA EXCEPTION

Legislate Child protection and labour

Duties of States and companies under the ‘United 
Nations Guiding Principles on Business and Human 
Rights’ (UNGP). 

•	� It is the State’s duty to protect human rights against abuse by third parties, 

including business, through appropriate policies, legislation, regulations and 

adjudication

•	� Companies bear the responsibility to respect human rights, meaning to act with 

due diligence to avoid infringing the rights of others and to address negative 

impacts with which they are involved

•	� The State must provide for greater access to effective remedy, both judicial and 

non judicial, for victims of business related human rights abuse

 

 

Article 32 of the CRC

1. �States Parties recognize the right of the child to be protected from economic 

exploitation and from performing any work that is likely to be hazardous or to 

interfere with the child’s education, or to be harmful to the child’s health or 

physical, mental, spiritual, moral or social development.

2. �States Parties shall take legislative, administrative, social and educational meas-

ures to ensure the implementation of the present article. To this end, and having 

regard to the relevant provisions of other international instruments, States 

Parties shall in particular:

(a) 	Provide for a minimum age or minimum ages for admission to employment;

(b) 	Provide for appropriate regulation of the hours and conditions of employment;

(c) 	�Provide for appropriate penalties or other sanctions to ensure the effective 

enforcement of the present article.
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International Standards On Child Rights

ILO MINIMUM AGE

CONVENTION, 1973 (NO. 138)

 

ILO WORST FORMS OF CHILD 

LABOUR CONVENTION, 1999,

(NO. 182)

ILO TRIPARTITE DECLARATION

OF PRINCIPLES ON 

MULTINATIONAL ENTERPRISES 

(1977, AMENDED 2000 AND 

2006) 

ILO DECLARATION ON 

FUNDAMENTAL PRINCIPLES 

AND RIGHTS AT WORK (1998)

UN CONVENTION ON THE 

RIGHTS OF THE CHILD

•	� Sets minimum ages for various types of 

work;

•	� Ratified and implemented by 168 countries 

in the world;

•	� Exemptions for developing countries exist, 

but few have applied.

•	� Defines certain types of child labour as the 

“worst forms,” which should be abolished 

as a matter of priority; 

•	� Most ratified ILO Convention with imple-

mentation by 179 countries; 

•	� Adhering countries should develop “haz-

ardous work lists” that identify activities that 

should not be carried out by anyone under 

18. 

•	� Guidance for multinational companies, 

governments and employers’ and workers’ 

organisations;

•	� First ILO instrument to directly address 

companies;

•	� Contains provisions on minimum age and 

worst forms of child labour. 

See  http://www.ilo.org/empent/

Publications/WCMS_094386/lang--en/

index.htm 

•	� Commits countries to respect and promote 

fundamental principles and rights, whether 

or not they have ratified the relevant ILO 

Conventions;

•�	� Includes principles concerning the funda-

mental rights in Conventions 138 and 182 

regarding child labour;

•	 Is referenced in the UNGPs; 

•	� Many companies have committed to its 

implementation. 

•	 United Nations treaty;

•	 Most ratified UN treaty with 194 countries;

•	� Covers a broader set of children’s rights, 

including child labour.

UNITED NATIONS GUIDING PRINCIPLES ON BUSINESS AND HUMAN RIGHTS

OECD GUIDELINES: MULTINATIONAL ENTERPRISES

UN GLOBAL PACT

The UN Guiding Principles provide assistance to states and businesses to 

fulfil their obligations towards respecting and protecting human rights and 

fundamental freedoms and comply with existing laws. They act as global 

standards for addressing the risk of human rights violation related to busi-

ness activity. In circumstances when these laws are breached or guidance 

is not adhered to, suitable remedies have also been recommended. The 

primary focus is on the protection of human rights by both the state and 

the business enterprises, and the principles broadly outline the manner in 

which the framework can be implemented. 

See: http://www.ohchr.org/Documents/Publications/

GuidingPrinciplesBusinessHR_EN.pdf

These guidelines for multinational enterprises elaborate on principels and 

standards for corporations. They cover areas such as employment, human 

rights environment, information disclosure, combating bribery, consumer 

interests, science and technology, competition and taxation. They contain 

defined standards for socially and environmentally responsible corporate 

behaviour, and also provide procedures for resolving disputes between 

corporations and communities or individuals adversely impacted by busi-

ness activities. 

See: http://www.oecdwatch.org/cases/oecd-guidelines/

UNGC is world’s largest corporate citizenship initiative with the objective to 

mainstream the adoption of sustainable and socially responsible policies by 

businesses around the world. The 10 principles of the UN Global Compact 

have been derived from various UN conventions such as the Universal 

Declaration of Human Rights, ILO’s Declaration on Fundamental Principles 

and Rights at Work, the Rio Declaration on environment and development, 

and the UN Convention Against Corruption. The principle cover the areas- 

human rights, labour rights, environment and governance

See: www.unglobalcompact.org/ 
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OVERVIEW OF INDIAN LAW  
ON CHILD LABOUR 
The Constitution of India is the source of all laws in India. Rights recognized under 

the Constitution are given effect to through the enactment of specific legislation. 

The most relevant articles of the constitution and subsequent documents are 

detailed in the graph below.

These laws have not been effectively implemented. Under Child Labour Act, mini-

mal penalties prescribed for engaging child labour in prohibited sectors have not 

had any significant deterring effect 1.  Implementation of the Right To Education 

(RTE) Act has also been slow; with none of the states reaching the prescribed 2015 

targets, on universal primary school enrolment and quality of education.2 It is 

unlikely that the objectives under the RTE Act will be achieved unless child labour 

at least up to the age of 14 is outlawed completely.    

INDIAN 
CONSTITUTION

ARTICLE 24 
OF THE CONSTITUTION

WHICH PROHIBITS CHILDREN UNDER THE 
AGE OF 14 FROM BEING EMPLOYED IN 
HAZARDOUS INDUSTRIES. THE CHILD 

LABOUR (PROHIBITION AND REGULATION) 
ACT, 1986 (CHILD LABOUR ACT) GIVES EFFECT 

TO THIS CONSTITUTIONAL MANDATE BY 
ENLISTING OCCUPATIONS WHERE CHILD 

LABOUR IS EITHER PROHIBITED OR 
REGULATED. THIS MEANS THAT ALL FORMS 
OF CHILD LABOUR ARE NOT PROHIBITED.

ARTICLE 21(E) 
OF THE CONSTITUTION

WHICH RECOGNIZES THE RIGHT OF ALL 
CHILDREN TO FREE PRIMARY EDUCATION 

(RTE). THIS RIGHT IS GIVEN EFFECT THROUGH 
THE RIGHT OF CHILDREN TO FREE AND 

COMPULSORY EDUCATION, 2009 (RTE-ACT), 
WHICH PUTS IN PLACE MECHANISMS TO 

ENSURE SCHOOL ATTENDANCE AS WELL AS 
STANDARDS FOR QUALITY EDUCATION.

In 2012, the Central Government proposed to amend the Child Labour Act to bring 

it in line with the RTE Act and ILO Conventions 138 and 182. However, child rights 

groups have critiqued this proposed amendment, as it would allow for child labour 

to take place in family enterprises 3 thus diluting the objective of completely ban-

ning child labour up to the age of 14 years.4  

In addition to the key documents and articles listed above there are other docu-

ments worth mentioning, as well as policies and schemes that are implemented at 

the state level.

Additional relevant legal  
provisions on addressing child labour

LABOUR LAWS 
•	�� General labour laws governing labour rights and employment conditions 

-	� Factories Act, 1948, prohibits the employment of children below the age of 14 

in any factories and regulates factory employment of children in the 15-18 age 

group

	 - 	�Contract Labour (Regulation and Abolition) Act, 1970 regulates employment of 

contract labour

	 - 	�Workman’s Compensation Act, 1923 includes provisions on aspects of factory 

safety

	 - 	�Maternal Benefits Act, 1961 prescribes maternity leave and benefits

	 -	� Unorganized Worker’s Social Security Act, 2008 extends the coverage of bene-

fits available to organized labour to home based, self employed or daily wage 

workers

	 -	� Bonded Labour System (Abolition) Act, 1976 aims to abolish bonded labour 

with a view to prevent the economic and physical exploitation of weaker 

sections of the population

	 -	Minimum Wages Act, 1952, prescribes minimum wages in certain sectors

 

•	� Sectoral labour laws, which contain provisions prohibiting/regulating child 

labour 

-	� Section 45 of the Mines Act, 1952 prohibits the employment of children under 

the age of 15 in any mine or mining operations

	 -	� Section 12 of the Building and Other Construction Workers (Regulation of 	

Employment and Conditions of Service Act, 1996, does not allow for the regis-

tration of any person under the age of 18 as a building worker

	 -	� Section 24 of the Beedi and Cigar Workers (Conditions of Employment) Act, 

1996 prohibits the employment of children under the age of 14 in any industrial 

premises

	 -	� Section 19 of the Plantations Labour Act, 1991 restricts the number of hours 

that children under the age of 14/18 can work on any plantation

LAW ON JUVENILE JUSTICE 
The Juvenile Justice (Care and Protection) of Children Act, 2000 that criminalizes 

any person procuring or employing a child in any hazardous employment or in 

bondage

1	  �Usha Ramanathan. 2009.  Evolution of 

the Law on Child Labour in India in in 

Hugh D. Hindman ed., The World of Child 

Labor – An Historical and Regional 

Survey. Armonk, NY: ME Sharpe (http://

www.ielrc.org/content/a0905.pdf)
2	� Indian Express (2014). 5 Years On, Right to 

Education is Still Far Cry in AP
3	� Covering those engaged in agriculture, 

homebased work and artisanship.
4	� Child Labour Law Amendment, Applying 

the Brakes on Social Mobility, Supra N 2
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POINTS ON LEGAL IMPLEMENTATION
•	� Rules and procedures for accessing remedies under different laws may vary from 

state to state. To illustrate, rates of minimum wages are determined by each state 

and may vary from one state to another. 

•	� Central and state jurisdiction may also overlap in the implementation of laws in 

the same area. For example, in Budhpura, regulation of stone quarries falls under 

the ambit of Mines Act, 1952, which is implemented by central government 

authorities; while the regulation of the auxiliary cobble stone industry in the 

same area falls within the jurisdiction of the state government through it various 

departments and statutory authorities.

Policies implemented at the state level
 
In India there are many policies and schemes that are implemented at the state 

level. The child labour issue is no exception. Therefore it is important to also be 

aware of the following efforts.

NATIONAL POLICY 
ON CHILD LABOUR, 

1987

WHICH PROVIDES GENERAL 
DEVELOPMENT 

PROGRAMMES FOR THE 
BENEFIT OF FAMILIES OF 

CHILDREN AND PROJECTS IN 
AEREAS OF HIGH 

CONCENTRATION OF CHILD 
LABOUR.

LARGE 
COMPANIES

THIS PROVISION APPLIES TO 
COMPANIES WITH A NET PROFIT OF 
RUPEES FIVE CRORES (50 MILLION).  

US DOLLAR 7.5 MILLION.

SMALL 
COMPANIES

INDEPENDENT AND ANCILLARY 
SMALL TO MEDIUM ENTERPRISES 
(SME-S) EMPLOY NEARLY 40% OF 

INDIA’S WORKFORCE COMPANIES 
THAT DO NOT MEET PROFIT 

REQUIREMENTS

NATIONAL CHILD 
LABOUR PROJECT 

SCHEME, 1988

FOR THE REHABILITATION OF 
WORKING CHILDREN IN 271 

CHILD LABOUR ENDEMIC 
DISTRICTS IN THE COUNTRY.

NATIONAL POLICY 
VOOR CHILDREN, 

2013

WHICH PROVIDES FOR 
SPECIFIC PROGRAMMES AND 

SCHEMES TOWARDS 
CHILDREN’S DEVELOPMENT, 
EDUCATION, PROTECTION 

AND PARTICIPATION.

POLICIES AND SCHEMES OF 
THE CENTRAL AND STATE 

GOVERNMENTS SUPPORTING  
THE LAW

DUTIES OF COMPANIES TO  
SAFEGUARD CHILD RIGHTS  
UNDER INDIAN LAW

What is CSR?

Although the Companies Act, 2013 does not provide a definition of ‘CSR’, a CSR 

approach should be a holistic one, integrated with the core business strategy for 

addressing social and environmental impacts of businesses. It should address the 

well-being of all stakeholders, including local community members and not only 

company shareholders. CSR initiatives should not be limited to philanthropic activi-

ties but cover a larger set of activities entailing strategic business benefits. CSR 

approaches are also regarded as an important aspect of broader corporate 

sustainability. 

According to the 2013 ‘Guidelines on CSR and Sustainability for Central Public 

Sector Enterprises  issued by the Central Government—‘CSR and sustainability are 

so closely entwined, it can be said that corporate social responsibility and sustaina-

bility is a company’s commitment to its stakeholders to conduct business in an 

economically, socially and environmentally sustainable manner that is transparent 

and ethical.’ 

Source: Confederation of Indian Industry and PwC India, (2014) Handbook on CSR in India. 

Who is required to implement Section 135  
of the Companies Act, 2013
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Adherence to Section 135 of the Companies Act, 2013 
 

LARGE 
COMPANIES

REQUIRED ADHERE  
TO 135

FORMULATE CSR  
POLICY

CONSTITUTE A 
CSR COMMITTEE

RECOMMEND BUDGETS AND 
MONITOR THE IMPLEMENTATION OF 

THE CSR POLICY.

ARE ABLE TO ACTIVELY DEVELOP 
RELEVANT CSR ACTIVITIES BECAUSE 

THEY ARE CLOSE TO THE 
COMMUNITIES.

SMALL AND 
 INDEPENDENT 

COMPANIES 

NOT REQUIRED  
ADHERE  
TO 135

ACT COLLECTIVELLY 
TO POOL RESOURCES

WORK IN  
CLUSTERS

 
HOW COMPANIES 

RESPOND

SAMPLE SUPPLY CHAINS

Different industries have different supply chains. Therefore depending on what 

industry is targeted the supply chain must be mapped in order to ensure that all 

parts of the supply chain are adequately targeted by efforts that aim to eliminate 

child labour. In an effort to illustrate the differences between supply chains, three 

examples are provided here. What these supply chains show is both the relation-

ship or direction of interaction, as well as the different actors and, where relevant, 

decision making bodies. 

 
MULTI NATIONAL 

COMPANIES

 
IMPORTER

 
EXPORTER

 
BIG YARD OWNER

 
SUPPLIER

 
PETTY CONTRACTOR

 
SMALL YARD WORKERS

 
TRACTOR OWNER

MINE OWNER

 
INDIAN SUBSIDIARY OR 

JOINT VENTURE 
COMPANIES

 
SEED ORGANIZERS

 
SEED FARMERS

 
CHILDREN WORKING 
IN THE COTTONSEED 

FARMS

Cottonseed Production  
- Supply Chain

Cobble Business  
- Supply Chain
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Garment Making- Supply Chain
 

 

ORDER 
CONFIRMATION

� TOP MANAGEMENT LEVEL OPERATION
� PROBLEMS OF OVER AND UNDER BOOKING OF ORDERS

� OUTSOURCED FROM MILL AND MARKET
� EXCESSIVE DELAYS AND MARKET VARIATIONS

� IN-HOUSE OPERATION BY SKILLED LABOUR
� PROBLEMS OF WORKPLACE: SAFETY VIOLATIONS

� IN-HOUSE OPERATION BY SKILLED LABOUR
� PROBLEMS OF WORKPLACE: SAFETY VIOLATIONS

�  IN-HOUSE OPERATION BY SKILLED AND SEMI-SKILLED 
LABOUR

�  PROBLEMS OF OVER TIME, UN FAIR WAGES, 
MAINTENANANCE OF FAKE RECORDS

�  IN-HOUSE OR OUTSOURCED OPERATION BY SEMI-SKILLED 
LABOUR

� PROBLEMS OF WORKPLACE SECURITY

FABRIC AND TRIM 
PROCUREMENT

PREPARATORY 
ACTIONS: CUTTING, 

FUSING ETC.

VALUE ADDITIONS:
EMBROIDERY,
PRINTING ETC

ASSEMBLING AND 
STITCHING

FINISHING AND 
PACKAGING

Source:  Brief Guide-Garment Manufacturing and Child Labour in Garment Sector in India, a report by 
Bachpan Bachao Andolan

Sample agreement between cottonseed hybrid farmer
and Bayer company to prevent the engagement of 
child labour. 

AGREEMENT
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To

The Zonal Production Manager,

Bayer Bio-Sciences Pvt Limited,

Kurnool.

AGREEMENT

This agreement has been executed on 26.06.2007, between I Venkateswara Reddy 

(Farmer) living in Kondupally Village, Uyyalawada Mandal, Kurnool District, Andhra 

Pradesh State and Bayer Bio-Sciences Pvt Limited Kurnool for producing 

Cottonseed on the farms of the said farmer. 

I, I. Venkateswara Reddy, S/o Pulla Reddy hereby agree and promise to “not to 

engage children below the age of 15 years on the farms in which I would be 

producing Cottonseed for Bayer Bio-life Sciences Pvt.Ltd, at any stage in the 

production process”. 

By adhering to the above promise I will not engage children and employ adults 

only for the production of Cottonseed. For keeping the promise of not engaging 

children, Bayer Bio-life Sciences will pay me a bonus for the finished product @ Rs. 

11.25 paise for every packet of 750 grams. 

In case of any violation or breach of agreement on my part, I am willing to pay 

penalty as mentioned below and also am liable for any punishment to be awarded 

by the company for violating its rules and regulations.

Rules and regulations as agreed upon:

1.	�The Company’s field Coordinator/Manager would issue oral warning once if 

found guilt of employing children. Field Coordinator/Manager would advise 

against child labour.

2.	�If found violating this rule for second time a written notice would be served on 

me by the Field Coordinator/Manager in which it would be categorically told that 

I should not employ children. 

3.	If found breaching the agreement third time also, the bonus would be denied.

4.	�A penalty in the form cut in the procurement price to the extent of 10% would be 

awarded if found violating this rule for fourth time also.

5.	�If children are found fifth time also, working on my farm, Bayer will stop 

procuring seed from me. 

Hybrid Code: 401, 2.0 ACRES	       			   Lot No: 27-9261587, 

season K. 2007-08

Sd/- XX XX XX

Farmer’s signature

26.06.2007						      Place: Kondupalle

  
Agreement - Translation 
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Procuring companies such  
as MNC subsidiaries,
foreign importing companies

SCOPE OF RESPONSIBILITY 
•	� Comply with relevant national laws in India and domestic 

law of home country, as well as international standards on 

child labour and labour rights.

•	� Develop policy to prevent the use of child labour and 

embed it across company operations. 

•	� Enter into written contracts with suppliers and subcon-

tractors, with explicit provisions on not engaging child 

labour in any of their manufacturing or service operations 

and ensuring that their suppliers/subcontractors meet the 

same requirements in their supply chains.  

•�	� Incentivise suppliers not engaging child labour and those 

who are involved in efforts to create CLFZs

•	� Impose penalties on suppliers if child labour is reported 

during monitoring

•	� Ensure that production targets, time lines for fulfilling 

orders and pricing do not result in child right impacts. 

•	� Establish credible management and grievance redressal 

systems, including complaints and reporting mechanisms, 

self monitoring systems and ensure transparency in policy 

and practice

•	� Associate with fair labour initiatives and certification 

agencies and comply with prescribed social standards on 

child labour, health and safety requirements, environmen-

tal concerns and decent work conditions. 

•	� Supplement and support initiatives to improve education 

facilities, vocational training for children in the 14-18 age 

group and enhance livelihood opportunities of family 

members.

METHODS OF ENGAGEMENT 
•	� Dialogues with company management functionaries and 

procuring officials at all levels (e.g. head offices, branch 

offices, etc.). 

•	� Inclusion of company representatives in multi-stakeholder 

initiatives and community collectives

•	� Facilitate interactions of company representatives with 

community members, government functionaries and 

suppliers.

•	� Monitor compliance with national laws and international 

standards on child labour and labour rights.

 

ILLUSTRATIONS
•	� Syngenta a MNC engaged in hybrid cottonseed production 

in Kurnool, Andhra Pradesh is a member of the Fair Labour 

Association, which works toward implementing ILO 

recommended norms on decent work. Syngenta provides 

incentives to farmers who do not engage child labour and 

enters into agreements with them that no child labour 

shall be engaged. Farmers using child labour are penalized 

through reduced purchase prices or rejection of products. 

Syngenta organizes child protection programs to support 

the education of children of poor farmers and create social 

infrastructure like school buildings, toilets, community 

halls, etc. 

•	� Beltrami Group, a company based in Belgium, is a major 

importer in the cobble stone industry in Budhpura. The 

Group has worked closely with CBO Manjari, in Budhpura 

to apply the CLFZ approach. In this regard, it used its 

position of leverage with local exporters and suppliers to 

take measures to prevent the use of child labour. It also 

supports community level activities towards improving 

quality of education and school facilities, as well as 

supports initiatives for vocational training (tailoring) of 

young girls in the 14-18 age category and provides other 

financial support.

METHODS OF ENGAGEMENT WITH 
DIFFERENT PRIVATE SECTORS 
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Sub-contractors/ local suppliers/  
procurers in the informal sector
 

SCOPE OF RESPONSIBILITY 
•	 Stop using child labour in production processes 

•	� Stop sourcing materials/products developed using child 

labour

•	� Monitor production processes to track child labour and 

report violations in engaging child labour. 

•	� Promote among the community and adhere to the norm 

that ‘no child should work’. 

•	� Encourage adult workers to take over the work of child 

labourers

•	 Support enrolments drives and monitor school attendance 

•	� Facilitate access of children withdrawn from labour to 

bridge schools and other processes that aid transition of 

child labourers to formal school systems.

METHODS OF ENGAGEMENT 
•�	� Include sub-contractors and local suppliers in community 

collectives forged to realize CLFZ goals and multi-

stakeholder initiatives 

•	� Involve sub-contractors in tracking and monitoring of 

child labour 

•	� Assist sub-contractors in negotiating fair contracts with 

higher level suppliers / agglomerators.

 

 
Companies involved in processing, 
agglomeration and export

 
SCOPE OF RESPONSIBILITY 
•	� Comply with national laws on child labour and core labour 

right standards 

•	� Develop codes of conduct or regulations by employer 

associations on preventing the use of child labour. 

•	� Penalize members of employer associations, if found using 

child labour 

•	� Discourage home based work production and 

accommodate production processes within company 

premises 

•	� Disclose details of production sites, subcontractors and 

suppliers 

•	� Verify that suppliers/sub-contractor are not engaging child 

labour. 

•	� Improve wages and working conditions for adult labourers, 

including provision of crèches and day care centers for 

children of labourers. 

Supplement and promote education of children, vocational 

training for children in higher age groups and livelihood 

options for family members

METHODS OF ENGAGEMENT 
•	 Dialogues with company management/ enterprise owners 

•	 Advocacy with employer associations

•	� Involve company representatives monitoring and tracking 

processes and in multi-stakeholder initiatives 

•	� Facilitate interactions with community members and 

government functionaries 

•	� Monitor compliance with ILO norms on decent labour  

and national laws 

•	� Include aspects of child labour eradication in collective 

bargaining and negotiations with trade unions

 

ILLUSTRATIONS
•	� Pursuant to collaborating with NGO SAVE in applying the 

CLFZ approach, the Merchants’ Association associated 

with the textile industry in Tirupur, Tamil Nadu adopted a 

resolution against engaging child workers. Violation 

of �this �resolution attracts fines imposed by the Association.

 

 

 

 

 

	�  

The Association participates in door-to-door campaigns  

organised by SAVE to advocate against child labour and 

participates in the activities of the ‘Child Rights Protection 

Forum’ (CRPF)—a community multi-stakeholder collective 

to track child labour and take efforts to realize RTE goals in 

the area. The association also conducts its own regular 

inspection of production processes to ensure that no child 

labour is being used and maintains files to monitor all 

families in the area. It provides financial assistance, in 

terms of providing books and other learning materials, in 

cases where parents face difficulties in sending their 

children to school. The association engages with school 

staff and teachers to resolve problems that children face in 

schools. It has also adopted the local government school 

Pandiya Nagar School to make it into a ‘smart school’ 

providing quality education. 

•	� In Tirupur, Tamil Nadu, the labour union Hind Mazdoor 

Sabha, has been applying the CLFZ approach along with 

CBO SAVE. The Union has been successful pressurising 

local companies to desist from engaging child labour. 

SAVE, has entered into memorandum of understanding 

with big local companies to not use child labour and 

follow fair labour practices. SAVE also works closely with 

factory owners towards establishing and implementing fair 

recruitment and labour practices, as well as to track 

progress in achieving decent work conditions.

•	� In Budhpura, Rajasthan—the Cobble Union, an association 

of yard owners, worked out a strategy to prevent child 

labour in collaboration with Manjari, a CBO applying the 

CLFZ approach. The strategy included adopting a code of 

conduct to not allow child labour in cobble yards, as well 

as putting up signs of ‘no child labour involved’ in yards 

and on letterheads of individual companies. Violations of 

the code of conduct lead to the imposition of fines by, and 

removal of members from, the association. Members of 

the Cobble Union and Manjari have also established a joint 

committee to regularly monitor child labour in cobble 

yards. 

METHODS OF ENGAGEMENT WITH  
IFFERENT PRIVATE SECTORS 

METHODS OF ENGAGEMENT WITH 
DIFFERENT PRIVATE SECTORS 
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ABA   	� Area-Based Approach (to 

Eliminating Child Labour)

BUSINESS ENTERPRISES 	� In this report the term to denote 

all enterprises – small, medium 

and big; nationally or 

internationally operating   

BWI	� Building and Wood Workers 

International

CBO	 Community Based Organization

CHILD LABOUR ACT	� Child Labour (Prohibition and 

Regulation) Act, 1986

CLFZ	 Child Labour Free Zone

CPP	 Child Protection Policies

CRC	� Convention on the Rights of the 	

Child, 1989 

CRPF	 Child Rights Protection Forum

CSR	 Corporate Social Responsibility

ICN	� India Committee of the 

Netherlands

IEC		� Information Education and 

Communication

ILO	� International Labour 

Organization

ILO-IPEC	� ILOs International Programme 

for the Elimination of Child 

Labour

IOE	� International Organization of 

Employers

IOE-ILO GUIDANCE TOOL	� IOE-ILO Child Labour Guidance 

Tool for Business (2015)-

ITUC	 International Trade Union 	

				   Confederation 

MNC	 Multinational Company 

MV FOUNDATION	� Mamipudi Venkatarangaiya 

Foundation

NGO	 Non-Governmental Organization

OECD	� Organization for Economic 

Cooperation and Development

OECD GUIDELINES	� OECD Guidelines for 

Multinational Enterprises

				   �In this report this term is used to 

allude to all persons, groups or 

organizations that have an 

interest or concern in an 

organization. Stakeholders can 

affect or be affected by the 

organization’s actions, objectives 

and policies. [Some examples of 

key stakeholders are creditors, 

directors, employees, 

government (and its agencies), 

owners (shareholders), suppliers, 

unions, and the community from 

which the business draws its 

resources.]

RTE	 Right to Education

RTE ACT	� Right of Children to Free and 

Compulsory Education, 2009�

SAVE	� Social Awareness and Voluntary 

Education

SCL	 Stop Child Labour

SME	 Small and Medium Enterprises 

TFT – RSP	� Tropical Forest Trust – 

Responsible Stone Programme

UNGP	� UN Guiding Principles on 

Business and Human Rights

UNICEF	 United Nations Children’s Fund
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